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Destin Beach Safey Director
Great Pay & Benefits

Apply Now

Advertisement Open Until Vacancies Filled

Destin Fire Control District is currently seeking applications for the position of Beach Safety Director. This position is an at-will non-exempt employee who works under the direction of the Deputy Chief or designee. 
This position is responsible for control and direct supervision of all Beach Safety related activities and put into effect the policies, rules, regulations, practices and procedures of the Beach Safety Patrol Program and the Fire District. 

Major Duties:

· Control and directly supervise all Beach Safety related activities and put into effect the policies, rules, regulations, practices and procedures of the Beach Safety Patrol Program and the Fire District.

· Have the authority to discipline Beach Safety employees as necessary, up to and including termination.

· Will respond to all emergencies within the District, which include water rescues, medicals, fires, natural and man-made disasters, etc., as direct by the Fire Chief. 

· Conduct and witness drills, supervise training, make investigations and stay informed of conditions relating to these and other activities within the Fire District. Note any evidence of inefficiency or neglect and take appropriate corrective actions as required. 

· Keep the Deputy Chief and/or Fire Chief fully informed of all problems of a significant nature that may arise with the Beach Safety Patrol program and Fire District.

· Supervise training and maintenance of Beach Safety equipment and personnel.

· Prepare and submit documentation as may be required by the Fire Chief or Deputy Chief and perform other related duties as assigned.

· Have direct input into the annual budgetary process by preparing and submitting a Division budget for consideration to the Administration Division Chief, Deputy Chief, and Fire Chief. The Beach Safety Director is encouraged to attend annual budget meetings and public workshops.

· Assist with the formulation of policies, rules and regulations of the Fire District concerning Beach Safety.

· Assume overall command of any water rescues in the absence of the Deputy Chief or Fire Chief. Relinquish command to line or company officers once the victim is rescued.

· Insure that upon termination of any emergency, all apparatus and equipment assigned is immediately cleaned, repaired, replaced, replenished, etc. and is put back in service.

· Ensure that an accurate record of all business transacted by the Fire District and the Beach Safety patrol program is maintained.

· Review official correspondence without delay and take action as required.

· Test, interview, and hire full-time Beach Safety Division personnel with approval from the Deputy Chief and/or the Fire Chief. 

· Test, interview, and hire part-time Beach Safety Division personnel.

· Have the authority to call personnel in for overtime to ensure manning is kept at a sufficient level.

· Assist in resolving grievances that may occur from time to time within Beach Safety patrol employees by submitting written recommendations or by providing direct support during any procedures or hearings.

· Support and carry out all rules, regulations and mandates of the Fire Chief just as if the rule, regulation or mandate was issued by the Beach Safety Director. Even if the Beach Safety Director disagrees with the rule, regulation or mandate.

Required Skills:
· The ability to develop and maintain cooperative and professional relationships with fellow employees, representatives from other departments and supervisors.

· Knowledge of District policies, guidelines, protocols and related City of Destin ordinances. 

· The ability to follow directions, protocols, and procedures

· The ability to speak clearly and succinctly during stressful situations and speak with upset people in such a way as to determine the nature of the problem. 

· The ability to use logic and reasoning to reach conclusions and approaches to problems. 

· The ability to use judgment and decision-making skills to evaluate situations, establish priorities and resolve matters.
· The ability to remain calm in stressful situations
· The ability to understand and follow written and oral instructions.
· The ability to write clearly and spell correctly.

· The ability to remain on duty for extended periods when staffing or other emergencies exist.

· The ability to report for duty in extreme weather and road conditions.

· The ability to perform multiple physical functions often simultaneously. 
· The ability to use Microsoft products to include, but not limited to Office, Word, Excel. 

Physical Demands:

· Typically required to run, swim, paddle, and walk long distances; stand and sit for long periods; climb or balance; stoop, kneel, bend, crouch or crawl; reach with hands and arms; talk and hear both in person from close and long distances and by phone or radio; use hands to finger, handle, feel or operate lifesaving equipment; and safely drive emergency vehicles. The employee regularly lifts, pushes, or pulls persons or equipment weighing over 100 pounds. 

Minimum Qualifications:

· Must be a high school graduate or possess an acceptable equivalency diploma.

· Must possess and maintain a valid Florida Driver’s license and any other endorsements necessary to legally operate vehicles used while assigned to the position. 

· Five (5) years previous experience and/or any equivalent combination of education training and expertise which provides the requisite knowledge, skills, and abilities for this position. Any equivalent combination of education and experience which demonstrates possession of the required minimum qualifications as may be determined by the Fire Chief.
· Must possess or obtain American Heart Association CPR certification and State of Florida EMT certification within twelve (12) months of appointment.

· Must be a non-smoking/non-tobacco (including vape products) using person while in the position. 

· Must successfully pass the District’s physical/drug screen, background, reference and driving record checks as a condition of employment. 

· Be a USLA Certified Instructor within twelve (12) months of appointment and maintain that certification throughout employment. 
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